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SWAMPSCOTT PUBLIC SCHOOLS

Swampscott School Committee
Regular Session Meeting Agenda Updated
Tuesday, January 14, 2014, 7:00pm
Swampscott High School — Room B208

CALL TO ORDER
PLEDGE OF ALLEGIANCE and MISSION STATEMENT

A

Students: John Currie & William Fraser

PUBLIC COMMENT

COMMITTEE COMMENT

APPROVAL OF MINUTES

A

Regular Session Minutes — December 10, 2013

SUPERINTENDENT’S REPORT

STIEMMUOWP

SHS - Field trip to NYC — Mr. Vazquez-Gonzalez

SHS — Field trip to Philadelphia — Mr. James Morrison

SHS — Field trip to Boston (overnight) — Mr. Richard Maestranzi
Assignment of METCO Director

Library Media Center update

H.S. Music Staffing

MASC Policy Manual Contract — vote

Capital Requests

FY14/FY15 Budget

Interim School Business Administrator Appointment - vote

UNFINISHED BUSINESS

SUBCOMMITTEE REPORTS

A. Budget Update
NEW BUSINESS
A. Donation - $5,000 to support SHS Robotics Club from Suzanne & Richard

Wright

EXECUTIVE SESSION

A. Strategy with respect to non-union negotiations or to conduct collective
bargaining sessions with non-union personnel — Interim Superintendent of
Schools

B. To discuss strategy with respect to collective bargaining or litigation if an
open meeting may have a detrimental effect. Collective bargaining may also
be conducted - AFSCME

ADJOURNMENT

The Swampscott Public Schools does not discriminate against students, parents, employees or the general public. No person shall be
excluded from or discriminated against in admission to the Swampscott Public Schools, or in obtaining the advantages, privileges and
courses of study of the Swampscott Public Schools on grounds of race, color, religious creed, national origin, sex, sexual orientation,
which shall not include persons whose sexual orientation involves minor children as the sex object, age, genetic information, ancestry,
children, marital status, veteran status or membership in the armed services, the receiving of public assistance, and handicap
Additionally, the Swampscott Public Schools does not tolerate harassment based upon race, color, sex, religion, national origin, or

Imbc

sexual orientation.



